6.2 Reassessing and enhancing representation

0:04
I’d like you to consider going back to the IDR, the inventory of disability representation that we asked you to complete way back in Week 1 and that we referred to again in previous lectures when we were talking about the resources that are available on our website.

0:22
I'd like you to go back and look at that and consider it with a real active awareness of disability representation.

0:29
Look at where you answered those questions and where, perhaps, your disability representation was very low.

0:35
Thinking about what changes could be made to your environment and your curriculum.

0:42
There are many tiny changes that can be made and oftentimes that is just to do with that notion of implicit representations.

0:54
So things like the images that you have presented.

0:57
So even just things like using this sort of image where if you wanted to just have a picture on a PowerPoint slide with a group of people or group of children, you could just use one that represents a variety of different people instead of all being able-bodied.

1:11
You may also think about the language that we use around disability and the biases that it reveals.

1:17
If we think about this term, this sentence here, it's amazing what they can do despite being disabled, which is a term that we hear a phrase that we hear quite regularly.

1:27
Isn't it so fantastic that we can do that despite being disabled?

1:33
That really is quite problematic in terms of the way that we're framing disability, that we're expecting a deficit that we're expecting, we're prioritising able-bodied behaviours.

1:48
If you think quite carefully about that sentence, try to replace the word disabled there with the word black or the word a woman.

1:56
If the sentence that you've just said sounds racist or sexist, then it is probably also inherently ableist.

2:03
And it's a quite a difficult and challenging way to think about that.

2:06
And it can make people feel quite uncomfortable because they often will say, oh, I didn't mean that by it.

2:11
I didn't mean anything by it, but this is part of the problem with structural ableism, that it's not necessarily meant, but it doesn't mean that it's not there and it doesn't mean that it won't have an effect on the people that you're speaking to or who are hearing it.

2:29
Trying to think about whether or not you could be a champion for change in this, in this realm.

2:34
Really what we're trying to do with this particular module is just to really make you think and make you aware of some of the things that you might have taken for granted previously.

2:47
Often these structural issues are very difficult to challenge.

2:50
We are very regularly teaching in a building that has not been built in a way to be particularly accessible.

2:58
So there are certain things that you will find it difficult to challenge, but there are other things that you could challenge that are there due to a lack of awareness in others.

3:08
So could you challenge your colleagues to really see and address issues within your workplace?

3:14
Can you commit to placing representation on your agenda for change within your educational establishment?

3:22
So for example, if you have a weekly meeting or a monthly meeting, could you make it a standing item where you discuss issues of representation and people talk about best practice or things that they might have done?

3:32
Make it a sharing opportunity that we can then pass those on to our colleagues.
