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	Name: Kwame Agyemeng
Gender: MALE
Age: 45
Lives in Accra Ghana with a wife and two children, Likes football

	Education and experience
	First degree in human resources with 15 years working experience

	Role and responsibilities
	Senior Training Manager, Global Manufacturing Co, overseeing corporate training design, delivery and evaluation.
Manages a team of training professionals
Develops and manages the training budget.

	Technical skills
	Proficient in Learning Management Systems (LMS), authoring tools (e.g., Articulate Storyline, Adobe Captivate), video conferencing platforms, and various digital learning resources.

	Subject domain skills and knowledge
	Understanding of adult learning principles and instructional design methodologies.
Knowledge of various training delivery methods. Example online, in-person, blended.

	Motivation and desires
	Passion for creating engaging and relevant learning experiences.
Drive to stay ahead of the curve in learning technology and innovation.
Postgraduate level study esperience

	Goals and expectations
	Maximize the impact of training within budget constraints.
Continuously improve the quality and effectiveness of training programs.
Elevate the training function within the organization and position it as a strategic partner.

	Obstacles to their success
	Limited budget and resources.
Time constraints and competing priorities.

	Unique assets
	Extensive experience in corporate training and instructional design.
Strong leadership and management skills.
Deep understanding of learning technologies and methodologies.
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